BROWNS FOOD GROUP
MODERN SLAVERY STATEMENT
FINANCIAL YEAR 2018
Introduction
This statement relates to actions and activities during the financial year 1st January 2018 to
31st December 2018.
This statement is made pursuant to Section 54 of the Modern Slavery Act 2015 and sets out
the steps that the Company has taken and is continuing to take to ensure that modern slavery
or human trafficking is not taking place within our business or supply chain. The Company has a
zero-tolerance approach to modern slavery. Modern slavery encompasses slavery, servitude,
human trafficking and forced labour.
CEO’s Statement
Browns Food Group operates from six manufacturing sites supplying the major supermarkets,
food service, business to business and independent retailers in the United Kingdom, with 3
additional locations supplying storage and distribution services throughout the United Kingdom.
Additionally, Browns Food Group provides worldwide raw material sourcing, import/ export
services which extends to import licencing services.
The scale of our operation and our people allow us to react quickly to the ever-changing demands
of the consumers. We are committed to ensuring the safety and welfare of our all those employed
by the Company, agency workers, suppliers, contractors, consultants and business partners.
The Browns Food Group Directors have directed that this Policy be established and maintained
in all sites within the Group, to ensure that a consistent approach is maintained by all level of
management when implementing this policy.
We are committed to communicating openly and transparently with all stakeholders that the
Browns Food Group does not tolerate slavery, forced or trafficked labour to ensure that our
zero-tolerance approach is shared by everyone we work with by risk assessing our own operations
and supply chain.
This statement has been approved by the board of directors and signed by the Chief Executive
Officer, who will ensure that it is reviewed and update annually.

Signed:

Wayne Godfrey
CEO, Browns Food Group
Dated:

Our Modern Slavery Policy
As an integral part of our commitment to human rights, we work to ensure that our business,
partners and associated supply chain adhere to the highest standards of behaviour and care.
We aim to proactively identify and tackle all forms of slavery and human trafficking. We ensure
a consistent approach within our own operations and our supply chain and have established a
structure that will enable us to meet our commitments.
Due Diligence
Browns Food Group undertakes due diligence when considering taking on new suppliers,
in addition existing suppliers are regularly reviewed. Our due diligence includes:
• Mapping our supply chain to glean product or geographical risks of modern slavery and
human trafficking
• Evaluating the modern slavery and human trafficking risks of each new supplier
• Reviewing on a regular basis all aspects of our supply chain based on the supply chain
mapping and supplier approval and monitoring procedure
• Using SEDEX, where suppliers can be checked for their labour standards, compliance in
general, and modern slavery and human trafficking in particular. Suppliers are requested
to be on SEDEX and if not must provide a written statement to confirm that they do not
use any form of slavery or human trafficking
• Placing sanctions on suppliers that fail to improve their performance in line with an
action plan or seriously violate our supplier code of conduct, including the termination of
the business relationship.
In addition to the above as part of our contract with suppliers we require they confirm that:
•They have taken steps to eradicate modern slavery and human trafficking within their
business
•They hold their own suppliers to account of modern slavery and human trafficking
•They pay their employees at least the national minimum wage/ national living wage
(UK based suppliers)
•They pay their employees any prevailing minimum wage applicable within their country
of operations (International suppliers)
•We may terminate the contract at any time should any instances of modern slavery or
human trafficking come to light
Training
Browns Food Group requires Management, HR and Procurement teams in addition to all new
employees joining the organisation to complete training on modern slavery within the induction
programme.
Covered in the induction programme:
•How to identify the signs of slavery and human trafficking
•What steps to take if slavery and human trafficking is suspected
•How to escalate potential slavery or human trafficking issues to the relevant parties
within the organisation
•What external help is available through the Modern Slavery Helpline, Gangmasters
Licensing Authority and Stronger Together programme
Awareness Raising Programme
As well as training, Browns Food group has raised awareness of modern slavery issues by
placing posters across the organisation and showing the Stronger Together video at every
induction/ refresher induction.

The posters and video explain to staff:
•How to identify the signs of slavery and human trafficking
•What employees can do to flag up potential slavery and human trafficking issues to
the relevant parties within the organisation
•What external help is available through The Gangmasters Licensing Authority and the
Modern Slavery Helpline
Our Policies
Browns Food Group operate a number of internal policies to ensure that we are conducting our
business in an ethical and transparent manner. These include:
•Anti-Slavery Policy which sets out our stance on modern slavery and human trafficking
and explains how employees can identify any instances of this and where they can go
for help
•Recruitment Policy which includes eligibility to work in the UK checks for all
employees to safeguard against human trafficking or individuals being forced to work
against their will
•Whistleblowing Policy that allows all employees to know that they can raise concerns
about how colleagues are being treated, or practices within our business or supply chain
without the fear of reprisals
•Ethical Policy which demonstrates the company’s commitment to being fair and just in
dealings, contracts, and agreements with employees, agency workers, contracted workers,
suppliers and customers
Our Values
We are proud to be a value and competence led business. Our values and competencies are
reflected in our working practices and policies and underpin everything we do. Our five core
values describe how we work together and the behaviours we expect from everyone who works
at or with Browns Food Group.
Our values are: HEART
Honesty – truthful and honest in all we do
Environment – provide a safe working environment for all and work to minimise waste
Action – positive and “can do” attitude in all that we do
Responsibility – take responsibility for own development and constantly learn and develop
Team – work together to grow the business
In addition, our competencies also lead us in the manner in which we expect all our employees
to act.
Our Performance Indicators
The effectiveness of the steps that we are taking to ensure that slavery and or human trafficking
are not taking place within our business or supply chain:
•No reports are received from employees, the public, or external agencies to indicate
that modern slavery practices have been identified anywhere relating to the Browns Food Group

